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POLICY 1.6 TRUSTEE REMUNERATION

In accordance with the provisions of the School Act, the Board of Education may authorize 
the payment of remuneration to the Chair, Vice-Chair and other Trustees. The Board 
believes that the role of Trustee is complex, challenging, and time consuming. 

The Board believes that Trustees provide their service and time willingly because of their 
belief in the public education system. 

However, the Board is also of the belief that Trustees should receive appropriate financial 
recognition by means of remuneration for their service.  

The annual Trustee remuneration paid to the Chair, Vice-Chair and Trustee is as follows: 

Chair $20,073.37 
Vice-Chair $17,561.95 
Trustee $15,702.29 

Guidelines 

1. The annual indemnity shall be paid in twelve monthly installments due on the last day
of every month.

2. Trustees serving less than a full year shall receive a pro-rated amount of indemnity.

3. In the event the Board rotates the Chair or Vice-Chair position, the additional
indemnity shall be pro-rated accordingly.

4. Trustee remuneration amounts will be adjusted annually effective July 1st. The
adjustment will reflect the Canadian Consumer Price Index established for July of each
year for the previous 12 months.




